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Policy on Non-discrimination policies for transgender
I. Equal Opportunity Policy

+ Policy Statement: KARE is committed 1o providing equal opportunities to all
individuals, regardless of pender identity or expression. Transgender individuals shall
not face discrimination in admissions, hiring, promotions, grading, or any academic or
employment-related decisions.

o Implementation: Admissions, employment, and promotion processes will be baved
solely on merit and qualifications, without any hias foward an individual’s gender
identity,

2. Anti-Harassment and Anti-Discrimination Policy

+ Policy Statement: KARE has a strict zero-tolerance  policy against harassment,
discrimination, or bullying based on gender identity or expression, Transphobic
behaviour, including verbal abuse, physical harassment, and discriminatory remarks, is
strictly prohibited.

» dmplementation: A designated anti-discrimination committee will investigate all
complaints of harassment or discrimination prompily, and appropriate actions will be
taken (o ensure accountability and a safe environmen,

3. Privacy and Confidentiality Poliey

= Policy Statement: KARE respects the privacy of all students and staff. The gender
identity or any medical information of transgender individuals will be treated with the
highest level of confidentiality,

* Implementation: Access to gender-related information will be restricted to authorized
personnel only, and disclosire of such information will only occur with the individual s
CONSEnt.

4. Inclusive Facilities Policy

= Policy Statement: KARE is commitied 1o providing safe, accessible, and pender-
affirming facilities, including restrooms and changing areas. Transgender individuals
are weleome fo use the facilitics that align with their gender identity.

* Implementation: Gender-newtral restrooms and changing spaces will be made
available, and facilities will be regularly reviewed 1o ensure inclusivity,

5. Grievanee Redressal Mechanism

= Policy Statement: KARE provides a dedicated grievance redressal system to support
transgender individuals who face discrimination or harassment, Complaints will be
handled confidentially, and individuals ate protected against any form of retalintion,

o JTmplementation: A safe and accessible reporting chanmel will be established, and
complaints will be reviewed by a gender-diverse committee.



7. Awareness and Sensitivity Training Programs

« Policy Statement: KARE will regularly conduct sensitivity and inclusivity training for
all faculty, staff, and students to foster understanding and respect for transgender
identities and experiences.

« Implementation: Workshops, seminars, and guest lectures on gender diversity,
allyship, and transgender rights will be organized regularly 1o ensure an inclusive
campus culture

8. Diversity and Inclusion Monitoring

* Policy Statement: KARE is committed to monitoring diversity metrics to ensure
accountability in promoting transgender inclusion and non-discrimination.

» Implementation: An annual diversity report will be published. highlighting the
institution's progress toward creating a supportive environment for transgender
individuals.
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